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Foreword

I am delighted to present the first report of the HEA's Graduate Outcomes Survey which provides
an essential source of information on graduate transitions into the labour market and further study
in Ireland.

Ireland has much to be proud of in its higher education system. Participation in higher education

in Ireland has risen steadily over recent decades and in 2017, 54% of 25-34 year-olds in Ireland

had attained a tertiary education compared to 45% across OECD countries. Ireland is also seeing

a continuing expansion of third level education. In 2017, there were over 186,000 full-time students
in third level education and recent projections compiled by the Department of Education estimate
that this number is likely to increase.

Graduates of third level are significantly less likely to be unemployed than those with lower levels
of tertiary attainment; and are more likely to be involved in employment and earn more. Those
with a third level education are more than twice as likely to be employed as those with no formal
education, and are three times less likely to be unemployed.

This is combined with a strengthening labour market, in which annual employment increased

by over 60,000; the overall employment rate increased by 1.2%; and unemployment declined by
1.7% in 2017. Itis clear from this report that the ongoing economic recovery is indeed leading

to improving employment prospects for graduates. Overall, a total of 78% of graduates are in
employment or due to start a job nine months after leaving college, with 14% engaged in further
study, 5% seeking employment and 4% engaged in other activities. Although the results are not
directly comparable with previous HEA First Destinations surveys, it is nonetheless clear from the
figures presented in this report that there are higher employment and lower unemployment rates
for the graduates of 2017 compared with those of previous years.

This report also showcases the respective values of both university and technological education,

and reflects the HEA's view that diverse range of institutions in both higher and further education
and training is essential if the overall system is to respond effectively to evolving and changeable

economic and societal needs.

In particular, we are delighted that this report complements the ongoing collaboration between

the Central Statistics Office and the HEA in administrative linking of graduate data, which has already
resulted in the publication of a landmark report on longitudinal graduate outcomes. Combined, the
two exercises provide a detailed and comprehensive picture on the outcomes for graduates of Irish
higher education.
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Over 58,000 graduates of higher education are included in the 2018 Graduate Outcomes Survey and
over half (51%) of those surveyed responded. | would like to extend my gratitude to all the graduates
that took the time to answer the survey. | would also like to thank all the staff of higher education
institutions, particularly the careers officers and IT staff, who have contributed so enthusiastically and
sincerely to this project. Without your participation and support this publication would not have been
possible. I would also like to acknowledge those who have made other contributions to this report by
giving us their insight and expertise into the area of graduate studies and employability.

We will work now to embed this survey and its learnings to provide a valuable resource for policy
makers, students, guidance counsellors, teachers and all with an interest in education. We look
forward to continuing to work together with you all.

QJ 0 Qw@
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Executive Summary

Graduate Population and Response Rates
The graduate population was 58,136 in 2017.

Of these, 33,137 graduates came from universities, with a response rate of 57%. A total
of 1,373 graduated from colleges, with a response rate of 30%. A further 23,626 graduated
from institutes of technology, and the survey response rate was 449%.

Overall, 84% of graduates came from full-time programmes, with 15% from part-time
programmes and 1% from remote programmes.

Response rates for full-time graduates were 54%, compared with 38% for part-time graduates
and 34% for remote graduates.

A total of 53% of the total population was female, with 47% male.

There is little variation in response rates to the survey by gender, with a 52% response rate
for males and a 51% response rate for females.

The most popular area of study for graduates was Business, Administration and Law, with
24% of all graduates. The next most popular area was Health and Welfare (16%), followed
by Arts and Humanities (14%).

The highest response rate to the survey was gathered from graduates of Natural Sciences,
Mathematics and Statistics (58%). The lowest response rates came from Services graduates
(43%).

The largest group of the population (52%) graduated from an honours bachelor degree
programme. Masters Taught graduates were the next largest group (19%), followed by
Ordinary Degree graduates in institutes of technology (12%).

Response rates for honours degree graduates were 54%, while response rates for postgraduate
degrees were 57% overall.

Main Destination

Considering the single activity that was most important to graduates across all surveyed populations
and fields of study, 78% were working or due to start work (71% full-time, 6% part-time and 1% due
to start); 14% were engaged in further study (13% full-time and 1% part-time), 5% were unemployed;
and 4% were engaged in a range of other activities.

In universities, 78% were working or due to start work; 16% were in further study; 4% were
unemployed; and 2% were engaged in other activities. In institutes of technology, 78% were
working or due to start work; 11% were engaged in further study; 6% were unemployed and
6% were engaged in other activities. In colleges, 80% were employed or due to start work,
11% were in further study, 4% were unemployed and 5% were engaged in other activities.

The most important activity of graduates can vary significantly by mode of study. A total of 75%
of full-time, 91% of part-time and 99% of remote graduates were working or due to start work.
Full-time graduates were much more likely to be in further study (16%), compared with part-
time (3%) or remote (0%).
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Overall employment outcomes did not vary significantly between males and females,
with 78% working or due to start work for both sexes.

Employment outcomes were best for Education graduates, with 93% working or about to
start a job. This was followed by Health and Welfare (87%), ICT (82%) and Engineering (82%).
The lowest percentages working or about to start a job were Arts and Humanities graduates
(63%), however, these graduates had amongst the highest percentages in further study
(24%). ICT and Education graduates were the least likely to be in further study at 6% and 3%
respectively. Interestingly, despite high employment outcomes ICT graduates were most likely
to be unemployed and looking for work at 8%; with the average figure standing at 5%.

The percentage of graduates in employment varies with level of study. A total of 75% of honours
degree graduates, 91% of postgraduate diploma graduates, 86% of masters taught graduates
and 91% of research degree graduates were in employment or due to start a job. In terms of
further study, 18% of honours degree graduates, 3% of postgraduate diploma graduates, 4%

of masters taught graduates and 3% of research degree graduates were in further study. A

total of 4% of honours degree graduates, 1% of postgraduate diploma graduates, 6% of masters
taught graduates and 3% of research degree graduates were unemployed and looking for work.

Level 6 & 7 Graduates

In 2017 there were 9,602 graduates of Level 6 & 7 programmes in institutes of technology.

The majority (73%) of graduates continued on the ladder system to higher levels of study.
A total of 23% were working or due to start a job.

27% of employed graduates were in professional occupations, 14% were in associate
professional and technical occupations, 11% were in skilled trades occupations and 10% were
managers, directors and senior officials.

A further 10% entered administrative and secretarial occupations, 9% were employed
in sales and customer service occupations while 8% were in caring, leisure and other
service occupations.

In terms of location of employment, the vast majority of Level 6 & 7 graduates who
were employed were based in Ireland (93%) while only 7% were employed abroad.

For Level 6 & 7 institutes of technology graduates in further study, nearly all were based
in Ireland (99%) and 98% went on to further study within their own institute.
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Executive Summary [continued]

Undergraduate Honours Degree Graduates

In 2017 there were 30,324 graduates of honours degree programmes. The majority graduated
from universities (60%), followed by institutes of technology (36%) and colleges (3%).

The majority (75%) of graduates were working or about to start a job. A total of 18% were
engaged in further study, while 4% were unemployed and 3% were engaged in another type
of activity.

Over half (52%) of honours degree graduates in employment were in professional occupations.
A further 15% were in associate professional and technical occupations and 9% were in sales
and customer service occupations.

In terms of location, 91% were employed in Ireland and 9% were employed overseas.

In total, 16% of honours degree graduates were working in human health and social
work activities, nine months after graduation.

24% of employed graduates reported earnings of between €30,000 and €34,999 and a further
23% reported earnings of between €25,000 and €29,999 per year (excluding those who
would rather not say).

For those in further study, 86% were in further study in Ireland, and 14% were in further
study abroad.

Business, Administration and Law graduates were most likely to continue within the same broad
field of study (84%), followed by Engineering, Manufacturing and Construction graduates (74%).
Graduates of Services programmes, Arts and Humanities, and Education were most likely to
study a different broad field of study.

A total of 76% of honours degree graduates said that they were ‘likely’ or ‘very likely’ to study
the same qualification again, and this figure was similar when it came to area of study (77%).

Postgraduate Taught Graduates

In 2017 there were 14,707 graduates of postgraduate taught programmes. Masters Taught
programmes made up the majority of these (77%), followed by Postgraduate Diplomas (15%)
and Postgraduate Certificates (9%).

The majority (86%) of graduates were working or about to start a job. A total of 4% were
engaged in further study, while 5% were unemployed and 5% were engaged in another type
of activity.

In total, 67% of postgraduate taught graduates in employment were in professional
occupations. A further 11% were in associate professional and technical occupations.

In terms of location, 90% were employed in Ireland and 10% were employed overseas.
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In total, 25% of postgraduate taught graduates were working in Education, with some variation
across sector (80% of college, 24% of university and 16% of institute of technology graduates
were working in this sector).

18% of employed graduates reported earnings of between €30,000 and €34,999 per year
(excluding those who would rather not say).

For postgraduate taught graduates in further study, 83% were in further study in Ireland,
and 17% were in further study abroad.

A doctoral programme was the most popular programme of study for those continuing
in education (41%), followed by a Masters Taught Programme (25%) and Postgraduate
Diplomas (12%).

A total of 82% of postgraduate taught graduates said that they were ‘likely’ or ‘very likely' to study
the same qualification again, and this figure was similar when it came to area of study (84%).

Postgraduate Research Graduates

In 2017 there were 1,733 graduates of research programmes. Doctoral programmes made up
the majority of these (77%), and Masters Research made up 21%.

Overall, 91% of postgraduate research graduates were in employment or due to start a job. A
further 3% were in further study, 3% were unemployed and 2% were engaged in other activities.

In total, 63% of postgraduate research graduates in employment were in professional
occupations. As might be expected, 19% were in postdoctoral research positions.

In terms of location, 83% were employed in Ireland and 17% were employed overseas.

In total, 40% of postgraduate research graduates were working in Education, with some
variation across sector (80% of college, 40% of university and 35% of institute of technology
graduates were working in this sector).

22% of employed graduates reported earnings of between €35,000 and €39,999 per year,
14% reported earning between €30,000 and €34,999, while a further 13% reported earning
between €40,000 and €44,999 per year (excluding those who would rather not say).

GRADUATE OUTCOMES SURVEY Class of 2017 15



16

Executive Summary [continued]

International Graduates

There were 6,361 international graduates at honours degree level and above, and they gave
response rate of 45% to the survey.

The majority (75%) of graduates were working or about to start a job. A total of 11% were
engaged in further study, while 7% were unemployed and 7% were engaged in another type
of activity. A total of 62% of international graduates in employment were employed in Ireland,
with 38% overseas.

The majority (66%) were employed in professional occupations, followed by associate
professional and technical occupations (13%). After that, the next largest occupational
group was managers, directors and senior officials (5%).

In terms of sector of employment, the largest numbers of graduates were in financial, insurance
and real estate (16%), information and communication (15%), education (15%), human health
and social work (149%) and professional, scientific and technical (13%).

A total of 57% of graduates in further study were in further study in Ireland, with the rest (43%)
studying overseas.

Salaries
The overall weighted mean salary of those working full-time was €33,574.

This ranges from €31,988 for those who graduated from institutes of technology to €34,759
for those who graduated from universities.

The lowest average salaries reported across the NFQ levels were for those who graduated with
a level 8 qualification, with the mean salary of €29,601 reported. Level 9 and 10 graduates had
substantially higher salaries on average at €40,840 and €45,325 respectively.

Graduates in the education field had the highest reported average salaries at €38,701. ICT
and engineering graduates also had relatively high average salaries at €36,135 and €36,817
respectively. The lowest reported average salaries were in the arts and humanities field at
€24,728..
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Early Years and Teacher Education

There were a total of 1,183 graduates of early years programmes, and response rate of 46%
to the survey.

69% were employed nine months after graduation while 27% were in further study.
A further 2% were unemployed and 2% were engaged in other activities.

For honours degree graduates in employment, a total of 95% of those who responded indicated
that they were in employment in Ireland, with 5% overseas.

The largest group of honours degree graduates were earning between €20,000 to €24,999.
The second largest group were earning €15,000 to €19,999, followed by those earning less
than €15,000. In this case, only 11% were earning in excess of €30,000 each year, when non-
respondents were excluded.

A 41% response rate was recorded for the 1,052 graduates of primary teacher education
to the survey.

96% of primary teacher education graduates were in full-time or part-time employment
nine months after graduation. A total of 2% were in further study, 1% were unemployed
and 1% were engaged in other activities.

A total of 94% were in employment in Ireland, with 6% overseas.

For those employed in Ireland, 98% of respondents indicated that they were employed
in the education sector.

In terms of salary, the largest group were earning between €30,000 and €34,999. The second
largest group were earning €25,000-€29,999.

A 57% response rate was recorded for the 1,357 graduates of post-primary teacher education
to the survey.

89% of post-primary teacher education graduates were in full-time or part-time employment
nine months after graduation. A total of 4% were in further study, 6% were unemployed and
1% were engaged in other activities.

A total of 93% were in employment in Ireland, with 7% employed overseas.

Turning to salary, the largest group of post-primary teaching graduates were earning between
€30,000 and €34,999. The second largest group were earning €25,000-€29,999, and the third
largest were earning €20,000-€24,999.
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INntroduction

This report of the Graduate Outcomes Survey Class of 2017 is the first in a series on graduate
outcomes for the Irish higher education system; and aims to demonstrate the contribution that
our graduates and higher education institutions make to Irish social, cultural, civic and economic
progress. This report provides information on:

Qualifications and employment both within Ireland and overseas
Salaries

Relevance of employment to area of study

Further study

Unemployment and unavailability for work

Perceptions of the quality and relevance of graduates' higher education experience

Ireland has carried out graduate surveys since the 1980s, through the First Destinations Survey.
However, the survey required updating, with appropriate IT structures for the capture of data and
the participation of all publicly-funded higher education institutions. Planning for the introduction of
an updated and expanded survey began in 2015, with a review of international practice in graduate
surveys'. This review indicated that Ireland was already a leader internationally by undertaking

an annual national level survey, and that there was a strong basis to build upon. Following that,
collaborative structures were put in place to design and implement the new survey; and included
colleagues from the HEA, the Department of Education and Skills, higher education institutions, other
state agencies and employer groups. First, a new survey instrument was agreed, and the focus then
shifted to implementation of technical and data systems required for the capture of this graduate
data. A successful pilot implementation of the survey took place in institutes of technology in 2017,
and the full implementation occurred in 2018.

National Context

The Irish higher education system is expanding, and there were nearly 228,000 full-time, part-time
and remote students in HEA core-funded institutions in 2017/18, and this represents a 10% increase
over the total student body in 2013/14. Provision is mainly full-time (79%), with part-time (17%) and
remote provision making up the balance (3%). Nearly 60% of enrolments are in honours degree
programmes, with 10% of enrolments in ordinary degree programmes, and 8% at undergraduate
diploma and certificate level. A further 10% of enrolments are at masters taught level, 4% are at
postgraduate diploma and certificate levels and 5% are research degree enrolments.

In terms of graduate numbers, undergraduate graduates make up 70% of all higher education
graduates, and postgraduate graduates make up 30%. Overall, undergraduate graduate numbers
have increased 7% since 2013, and postgraduate graduate numbers have increased by 14% in the
same period.

1 Thisreport is available at: http://hea.ie/assets/uploads/2017/06/Graduate-Surveys-Review-of-International-Practice.pdf
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Given that this report focuses on graduate employability, it is worthwhile taking stock of the current
employment prospects for graduates. The domestic labour market continued to improve in 20172
employment increased by over 61,900 in 2017 and the unemployment level declined by 37,000; the
employment rate increased to 67.7%, an increase of 1.2% while the unemployment rate declined to
6.7%, a decrease of 1.7%.

In this strengthening labour market, higher education graduates are well placed to secure
employment. Figures show that higher employment rates are associated with higher levels of
educational attainment®. The employment rate for a third level graduate is 85%, compared with 71%
for those with secondary level education only, and 35% for those with no formal education or primary
education only. Similarly, the unemployment rate is significantly lower for a third level graduate (4%),
compared with those with secondary level education only (5%) and those with no formal education

or primary education only (14%).

Highest level of education attained Employment rate (%) Unemployment rate (%)

Primary or Below 35 14
Lower Secondary 61 7
Higher Secondary 71 5
Post Leaving Certificate 76 6
Third Level 85 4
Total persons aged 25 to 64 75 5

Although all sectors of the economy have grown strongly over the last five years, the strongest
percentage growth has been seen in construction and accommodation/food services. In the last
year, the strongest absolute growth in employment has been seen in accommodation/food services,
construction and education. In terms of occupation, strongest absolute employment growth

has been in professional occupations, skilled trades and caring/other services occupations “.

Data collections like this updated and expanded Graduate Outcomes Survey enable higher education
institutions to demonstrate their responsiveness to economic and societal needs. Graduate surveys
are used widely internationally to measure the output and outcomes from higher education, and
comparison of both national and institutional level data with similar countries and institutions is a
useful means of benchmarking Ireland’s performance over time. Internationally, graduate surveys
generally cover entry to the labour market, skills, mobility, further study, and explanatory factors
behind graduates’ paths into society and the economy. The Graduate Outcomes Survey will provide

a strong contribution to international data in this regard.

2 SOLAS Skills and Labour Market Research Unit, National Skills Bulletin 2018, November 2018: http://wwiv.solas.ie/SkillsToAdvance/
Documents/National%205kills%20Bulletin%202018.pdf

3 Central Statistics Office, Educational Attainment Thematic Report 2018, December 2018 https.//www.cso.ie/en/
releasesandpublications/er/eda/educationalattainmentthematicreport2018/

4 SOLAS Skills and Labour Market Research Unit, National Skills Bulletin 2018, November 2018: http.//www.solas.ie/SkillsToAdvance/
Documents/National%20Skills%20Bulletin%202018.pdf
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Introduction [continued]

The HEA, through its development of a Strategy for Data Development and Knowledge Management
of Irish Higher Education, is committed to producing and developing high quality, consistent,
relevant and timely statistical information to contribute to the development of higher education
policy and services and to meet the needs of the learner, education providers and other users

of higher education data nationally as well as internationally. Important data infrastructure will

also stem from the recent Data Plan for Equity of Access to Higher Education. This will allow for
better research on educational disadvantage to take place, and to include data on socio-economic
background, disability, part-time and flexible learning, further education and mature students. It is
intended that this work will assist in building an evidence base on the factors that affect how students
progress through and complete their studies, and these have policy implications not just for higher
education institutions, but primary, post-primary and further education leaders.

The Graduate Outcomes Survey accompanies the HEA's productive and ongoing collaboration
with the Central Statistics Office (CSO) on graduate data. This relationship is part of the CSO's
development of the National Data Infrastructure, though collaborative pathfinder partnerships
with agencies like the HEA, involving the integration of HEA data with existing administrative
data held by the CSO to produce aggregated analysis and outputs, and demonstrate the value
of administrative data. The 2018 HEA-CSO report, Higher Education Outcomes Graduation Years
2010-2014 represents an in-depth analysis of graduate employment, re-enrolment in education,
the industry sectors in which graduates work and their earnings over time. The HEA and CSO are
continuing to work together to develop this and other datasets to give a comprehensive picture
of longitudinal graduate outcomes for various cohorts of graduates, including mature graduates,
graduates from disadvantaged backgrounds, and graduates availing of upskilling programmes.
A high level of coverage of the graduate cohort is possible though the linking of administrative
data across a wide range of educational and personal parameters.

The Graduate Outcomes Survey also complements other surveys and data collections that are

in place in Ireland. Since 2013, the annual /rish Survey of Student Engagement (ISSE) has painted

a detailed picture of students’ engagement with their learning environment, considering themes
such as the interaction between students and staff, the level and nature of reflective and integrative
learning, and the extent to which a supportive environment is being provided for students to succeed
and flourish, amongst many others. The ISSE survey has also recently been extended to include
postgraduate research students, and reflects students’ experiences of supervision, resourcing,
research skills, assessment and research culture. The ISSE surveys now form a crucial element of
student feedback to higher education institutions and a means of measuring students’ engagement
with their learning. The Graduate Outcomes Survey will assess what has happened to these students
as they leave college and enter society as newly skilled graduates.

The National Employer Survey 2018 provides valuable information on the views of employers of
graduates, acting as a counterpoint to the Graduate Outcomes Survey. In this survey, employers were
asked about barriers to graduate recruitment, levels of satisfaction with higher and further education
graduates, emerging skills needs, levels of collaboration with institutions, and support for continuing
professional development. This survey indicates that in general employers are very satisfied with
graduates across both workplace and personal attributes, and this is borne out in the strong
employability statistics in this report.
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Combined, these data sources provide a rich evidence base on graduate employability and
outcomes, which will enhance accountability and transparency in the education sector and allow
for better informed decision-making, as the Department of Education’s second Higher Education
System Performance Framework is implemented. One of the high-level objectives in the Framework
for the higher education system is that it provides “a strong talent pipeline combining knowledge,
skills & employability which responds effectively to the needs of our enterprise, public service

and community sectors, both nationally and regionally, and maintains Irish leadership in Europe
for skill availability.” The ability of institutions and the HEA to report on graduate outcomes forms
an important part of providing transparency and accountability for public investment.

Data Sources and Methodology

As noted already, a centrally and collaboratively agreed survey instrument is in place, and the survey
was undertaken by graduates answering questions by way of a questionnaire. Data was collected in
respect of 2017 graduates of 23 higher education institutions approximately nine months after their
completion of study with a single census date, 31 March 2018. Each higher education institution
contacted graduates first electronically, and then engaged in follow-up phone calls. The survey
fieldwork window was decided by each institution separately, with a deadline of submission of

data to the HEA by the end of July 2018.

The questionnaire included the questions on the following topics:

Main and all activities the graduate is engaged in;

Employment: job title, occupation, name of employer, location of employment, sector
of employment, nature of employment and contract, salary, work placement, relevance
of qualification, and how the graduate found out about the job;

Further study: location and name of institution, title, area of study and award level of course,
mode of study, and reasons for engaging in further study;

Unemployment: previous employment (if any), and barriers to employment;
Other activities: nature of other activity and barriers to employment;

Experience of higher education.

For institutes of technology, all graduates of major awards at National Framework of Qualifications
(NFQ) levels 6-10 were included; and for universities and other colleges, all graduates of major
awards at NFQ levels 8-10 were included. As can be seen from the NFQ fan diagram, Level 6 & 7 refer
to higher certificate and ordinary degree programmes; level 8 refers to honours degree programmes;
level 9 refers to postgraduate diploma and masters programmes; while level 10 refers to doctoral
degrees. Graduates of Continuing Professional Development programmes or modules were not
included in the survey cohort.
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Structure of Report

This report will present findings from the seven universities, 14 institutes of technology
and two colleges.

Section 1 will consider the graduate population and response rates. There was a total graduate
population of 58,136 and an overall response rate of 51%. Section 2 will look at the main activity
that graduates are engaged in. The analysis includes those in full-time or part-time employment

or due to start a job; those engaged in full-time or part-time further study; those unemployed and
seeking employment; and those engaged in other activities. Sections 3-6 will analyse the situation
for graduates at Level 6 & 7, honours degree, postgraduate taught and postgraduate research levels
respectively. These sections will consider the employment and further study outcomes of these
graduates in more depth, looking at occupations and sectors of employment, nature and location

of employment, and work experience. Section 7 provides a picture of outcomes for international
graduates at honours degree level and above. Section 8 will provide an in-depth analysis of

salary, including modelling on the factors that influence graduate salaries. Section 9 will give a
particular focus on early years education and care, and primary and post-primary initial teacher
education. This comprehensive data will add to the evidence base on this important aspect of
education provision and reflects the welcome inclusion of all teacher education graduates within the
Graduate Outcomes Survey.

Limitations

It is important to note the limitations of the current report. As this represents the first in a series,
caution should be exercised when comparing data in this report with results from earlier iterations
of the First Destinations Survey. Fundamentally, as survey data, the response rate should be taken
into account. Overall the response rate to the survey was 51%. Further, response rates for certain
sections of the report were less than this overall rate, with salary data being a particular example
of this. Where relevant, issues around response rates are explained in the main body of the report.
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Section 1:

Graduate Population and Response Rates

The make-up of the graduate population is discussed in this section. Response rates
to the survey are also given for different graduate cohorts.

Institution Type

There were a total eligible graduate population of 58,136. Of these, 33,137 graduates came from
universities, with a response rate of 57%. A total of 1,373 graduated from colleges, with a response
rate of 30%. A further 23,626 graduated from institutes of technology, and the survey response rate
was 44%. Individual institutional response rates are given in Appendix 1.

Figure 1.1: Graduate Population - Institution Type and Response Rate
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Mode of Study

Overall, 84% of the total population came from full-time programmes, with 15% from part-time
programmes and less than 1% from remote programmes, as shown in Figure 1.2.

Figure 1.2: Graduate Population - Mode of Study and Institution Type
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Response rates vary quite significantly by mode of study. Response rates for full-time graduates
were 54%, compared with 38% for part-time graduates and 34% for remote graduates, as shown
in Table 1.1. It should be noted however, that overall remote graduate numbers are small.

Table 1.1: Response Rates - Mode of Study and Institution Type

Universities 60% 38% 40% 57%
Institutes of Technology 45% 38% 33% 44%
Colleges 30% 31% N/A 30%
Total 54% 38% 34% 51%
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Section 1: Graduate Population and Response Rates
[continued]

Gender

A total of 53% of the total population was female, with 47% male. The balance between males and
females is different in universities (56% female), institutes of technology (47% female) and colleges
(72% female), as shown in Figure 1.3.

Figure 1.3: Graduate Population - Gender and Institution Type
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As shown in Table 1.2, there is little variation in response rates to the survey by gender, with a 52%
response rate for males and a 51% response rate for females.

Table 1.2: Response Rates - Gender and Institution Type

e e ] emate | o

Universities 58% 56% 57%
Institutes of Technology 44% 44% 44%
Colleges 25% 32% 30%
Total 52% 51% 51%

30 GRADUATE OUTCOMES SURVEY Class of 2017



Field of Study

The most popular area of study for graduates was Business, Administration and Law, with 24%

of all graduates. The next most popular area was Health and Welfare (16%), followed by Arts and
Humanities (14%) and Engineering, Manufacturing and Construction (10%). It can be seen from
Figure 1.4 that the most popular areas of study vary according to type of institution attended. After
Business, Administration and Law (24%), the most popular area of study for university graduates
was Health and Welfare (17%), followed by Arts and Humanities (16%). In institutes of technology,
after Business, Administration and Law (25%), the most popular area of study for graduates was
Engineering, Manufacturing and Construction (16%), followed by Health and Welfare (15%). In
colleges, the majority of graduates studied Education (60%), with the balance studying Arts and
Humanities (39%).

Figure 1.4: Graduate Population - Field of Study and Institution Type
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Table 1.3 shows that the highest overall response rate to the survey was gathered from graduates

of Natural Sciences, Mathematics and Statistics (58%). The lowest response rates came from Services
graduates (43%). In universities, the highest response rates came from graduates of Natural Sciences,
Mathematics and Statistics and Engineering, Manufacturing and Construction (63%). The lowest
university response rates came from graduates of Education programmes (49%). In institutes of
technology, the highest response rates came from graduates of Social Sciences, Journalism and
Information (55%), followed by Agriculture, Forestry, Fisheries and Veterinary (52%), though numbers
in this category were low. The lowest institute of technology response rate came from Education
graduates (39%).
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Section 1: Graduate Population and Response Rates
[continued]

Table 1.3: Response Rates - Field of Study and Institution Type

Universities | Institutes of Colleges Total
Technology

Education 49% 39% 32% 45%
Arts and humanities 56% 44% 27% 51%
Business, administration and law 58% 41% 52%
Social sciences, journalism and 55% 55% 55%
information
Natural sciences, mathematics and 63% 44% 58%
statistics
Information and communication 60% 49% 29% 55%
technologies (ICTs)
Engineering, manufacturing and 63% 40% 50%
construction
Agriculture, forestry, fisheries and 57% 52% 55%
veterinary
Health and welfare 53% 46% 51%
Services 53% 42% 43%
Total 57% 44% 30% 51%

Programme Type

Figure 1.5 shows that the largest group of the overall population (52%) graduated from honours
degree programmes. Masters taught graduates were the next largest group (19%), followed

by ordinary degree graduates in institutes of technology (12% of all graduates). In universities,
the majority (55%) graduated from honours degree programmes, followed by masters taught
programmes (28%) and postgraduate certificate and diploma programmes (11%). In institutes
of technology, the largest group graduated from honours degree programmes (47%), followed
by ordinary degree programmes (29%) and other undergraduate programmes (13%).
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Figure 1.5: Graduate Population - Programme Type and Institution Type
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Response rates to the survey vary by programme type, a selected number of which are given below.
Response rates for honours degree graduates were 54%, while response rates for postgraduate
degrees were 57% overall.

Table 1.4: Response Rates - Programme Type and Institution Type

Honours PG Masters Masters Doctorate Total
Degree Diploma Taught Research

Universities 60% 42% 58% 59% 57%

Institutes of Technology 46% 45% 50% 49% 48% 44%
Colleges 28% 47% 33% N/A® 30%
Total 54% 43% 57% 57% 57% 51%

Taking into account the response rates above, the responses were weighted according to institution,
level of study and mode of study. The text in the sections will follow will indicate where weightings
are used in the analysis. The weightings are designed to give more accurate sample parameters
compared to the population than unweighted data.

5 Response rates for masters research and doctoral graduates in colleges are not provided due to low numbers in these categories.
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Section 2:

Main Graduate Destination

Graduates of 2017 were asked what activities they were engaged in on 31st March 2018, and
to indicate the single activity that was most important to them and all activities that they were

engaged in.

Considering the single activity that was most important to graduates across all surveyed populations
and fields of study, 78% were working or due to start work (71% full-time, 6% part-time and 1% due
to start); 14% were engaged in further study (13% full-time and 1% part-time), 5% were unemployed;
and 4% were engaged in a range of other activities (see Figure 2.1).

Figure 2.1: Most Important Activity - All Graduates
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Graduates were also asked about all the activities they were involved in, and this gave the graduates
the opportunity to indicate that they could be working and studying simultaneously. A total of 6%
said they were both working and studying.
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Institution Type

As shown in Figure 2.2, in universities, 78% were working or due to start work; 16% were in further
study; 4% were unemployed; and 2% were engaged in other activities. In institutes of technology,
78% were working or due to start work; 11% were in further study; 6% were unemployed and 6%
were engaged in other activities. In colleges, 80% were employed or due to start work, 11% were in
further study, 4% were unemployed and 5% were engaged in other activities.

Figure 2.2: Most Important Activity - Institution Type
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Turning to consider all activities that graduates were engaged in, college graduates were most likely
to be working and studying (8%), compared with 7% of university graduates and 6% of institute of
technology graduates. The most important activity for graduates of individual institutions is given in
Appendix 1, as are more detailed tables on universities and institutes of technology in Appendix 2.
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Section 2: Main Graduate Destination [continued]

Gender

Overall employment outcomes did not vary significantly between males and females, with 78%
working or due to start work for both sexes (see Figure 2.3). However, higher percentages of females
(8%) were working part-time compared with males (5%). Similar percentages had gone on to further
study across males and females (14%); and there were similar percentages unemployed (5% male
and 4% female).

Figure 2.3: Most Important Activity - Gender
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Turning to all activities, there was little difference between males and females in terms of both
working and studying (6% vs 7% respectively).
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Mode of Study

The most important activity of graduates can vary significantly by mode of study, as shown in Figure
2.4. Atotal of 75% of full-time, 91% of part-time and 99% of remote graduates were working or due
to start work. Full-time graduates were much more likely to be in further study (16%), compared with
part-time (3%) or remote (0%).

Figure 2.4: Most Important Activity - Mode of Study
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Looking at all activities graduates were engaged in, remote students were most likely in work
and also studying, at 8%. A total of 6% of full-time and part-time graduates were both working
and studying. There are more detailed tables on mode of study in Appendix 3.
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Section 2: Main Graduate Destination [continued]

Programme Type

The percentage of graduates in employment varies with level of study, as shown in Figure 2.5. A
total of 75% of honours degree graduates, 91% of postgraduate diploma graduates, 86% of masters
taught graduates and 91% of research degree graduates were in employment or due to start a job.

In terms of further study, 18% of honours degree graduates, 3% of postgraduate diploma graduates,
4% of masters taught graduates and 3% of research degree graduates were in further study.

A total of 4% of honours degree graduates, 1% of postgraduate diploma graduates, 6% of masters
taught graduates and 3% of research degree graduates were unemployed and looking for work.

Figure 2.5: Most Important Activity - Programme Type
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Honours degree graduates were most likely to be engaged in both work and study at 8%, and higher
certificate graduates least likely at 2%, when all activities were considered. The chapters which follow will
consider employment and further studies outcomes for graduates by programme type in more detail.

Field of Study

Employment outcomes were best for Education graduates (see Figure 2.6), with 93% working or
about to start a job, and Section 9 of the report gives more details on Education graduates. This was
followed by Health and Welfare (87%), ICT (82%) and Engineering (82%). The lowest percentages
working or about to start a job were Arts and Humanities graduates (63%), however, these graduates
had amongst the highest percentages in further study (24%). ICT and Education graduates were the
least likely to be in further study at 6% and 3% respectively. Interestingly, despite high employment
outcomes ICT graduates were most likely to be unemployed and looking for work at 8%; with the
average figure standing at 5%.
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Figure 2.6: Most Important Activity - Field of Study
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Considering all activities graduates were engaged in, graduates of Business, Administration and Law
and Arts and Humanities were most likely to be both working and studying (8%). Education (2%) and
ICT (4%) graduates were least likely to be both working and studying.
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Graduate Employability and Employment:
the Technological Higher Education perspective

Dr Jim Murray

The provision of education and training programmes, relevant to the needs of employers,

has long been the lifeblood of the institutions that comprise the technological higher education
sector. This core mission necessitates constant innovation and adaptability on their part,
including continuous institutional evolution, and is reflected in the fact that they have been
the subject of three major pieces of legislation within the past thirty years. While the statutory
expression of their core mission has become more expansive and sophisticated over time,
institutes of technology, and now technological universities, remain committed to providing
programmes that ‘reflect the needs of individuals, business, enterprise, the professions, the
community, local interests and other stakeholders' in their regions; and to promoting the
involvement of those same stakeholders ‘in the design and delivery’ of their programmes
(Technological Universities Act, 2018, section 9). What this means in 2019 is that they must
focus on providing relevant programmes, research, and flexible learning for a digital, and
high-skills dependent, society, in which the labour market and the work environment are
rapidly changing.

Developing and providing career-focused programmes in a timely and responsive manner
insures that graduates are not only equipped with the skills that employers want, but that
when they leave college they do, in fact, make a successful transition to the workplace. It is this
concern that drives the institutes of technology and the emerging technological universities to
respond to employers’ needs in curriculum development, and to introduce taught programmes
in cutting edge areas like Connected and Autonomous Vehicles (IT Sligo); Cyber Security (CIT);
Energy Management (LIT); Aerospace Engineering (IT Carlow) and 3D Design, Model Making
and Art (IADT); in disciplines that support key national and regional industries like Logistics and
Supply Chain Management (TU Dublin, City Campus); Architectural Technology (WIT); Animal
and Crop Science (LYIT); and Veterinary Nursing (DKIT); and through innovative delivery modes,
such as the new degree level apprenticeships, which are offered in areas as diverse as Polymer
Processing Technology (AIT), Chef de Partie (IT Tralee); Laboratory Analysis in Biopharma (TU
Dublin, Tallaght Campus), and Medtech Engineering (GMIT).

While responding to the needs of business and enterprise is an essential prerequisite for
enhancing the employment prospects of their graduates, it is only one part of the equation.
Institutes of technology and technological universities know that they also need to listen to
and learn from their students’ experience after they have left their institutions, in order to
validate whether their efforts in developing career-focused programmes have met both the
expectations of the student and the employer.
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[tis in this context that the sector welcomes the introduction of the new Graduate Outcomes
Survey. While the individual institutions in the technological higher education sector have
traditionally undertaken their own surveys to learn about the employment destination of their
graduates, the new Graduate Outcomes Survey extends for the first time to all public higher
education institutions nationally. This will not only enable the State to measure whether the
higher education system as a whole is meeting the expectations of stakeholders with regard
to the employability of graduates, but will also provide each institution with the opportunity to
benchmark its own performance in this area against those of its peers.

The concern with developing an evidence-base on graduate employability has been growing
steadily in recent years. A number of higher education institutions have developed, or are

in the process of developing, Graduate Attributes’ statements, which are indicators of the
qualities, skills and general competencies that their students attain through the fullness

of their educational experience. While such statements are not confined to characteristics
exclusively associated with the employability of a graduate, they certainly encompass them,
and can thus be used as a basis for evaluating employability. In addition, all of the public higher
education institutions are also participants in the Irish Survey of Student Engagement (ISSE).
The survey asks students about their experiences of higher education at the beginning and
end of their programmes, and includes questions that touch on how their learning experience
contributes to their employability, and the extent to which they have had the opportunity to
apply their learning in the workplace. The triangulation of the Graduate attribute statements,
ISSE data and data from the new Graduate Outcomes Survey will afford opportunities in the
future to undertake deeper analysis on the nature of graduate employability and how it might
be improved. As a sector traditionally and deeply committed to preparing graduates for
employment in ever changing contexts, institutes of technology and technological universities
look forward to working in partnership with all of the key stakeholders in progressing that
analysis, and participating in any ensuing policy discussions.

Dr Jim Murray is Director of Academic Affairs and Deputy CEQ, Technological Higher Education Association
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Section 3;
Level 6 & 7 Graduates

The Graduate Outcomes Survey now contains data on graduates of Level 6 & 7 programmes

in institutes of technology, a significant development compared with previous surveys. In order
to capture fully the nature of progression from level 6 to level 7 and onward to level 8, institutes
identified those continuing on the ladder system within their institute to a higher level of study
with a special identification code. These graduates did not receive the survey for completion,
but their administrative data is stored within the Graduate Outcomes Survey database.

Therefore, data in this section is unweighted, as a significant proportion of the data comes from
non-survey sources.

Graduate Population

There were 9,602 graduates of Level 6 & 7 programmes in institutes of technology in 2017.
Male graduates made up the majority of the total graduate cohort, with 57% of all graduates.
Survey response rates did not vary by gender - with 39% of male and 40% of female graduates
responding. The majority of graduates studied full-time.

Survey response rates varied by mode of study - with 42% of full-time, 35% of part-time, and 31%
of remote graduates responding. The majority of graduates studied at level 7, and survey response
rates did not vary significantly by level of study - with 35% of level 6 and 41% of level 7 graduates
responding.

The largest group of graduates come from Business, Administration and Law programmes,

followed by Engineering, Manufacturing and Construction, and Services. The highest response

rate was for Agriculture, Forestry and Veterinary (56%) and Social Science, Journalism and Information
(48%) graduates, though absolute numbers in these categories were low. Lowest response rates
were given by Engineering, Manufacturing and Construction Graduates (32%).

Figure 4.1 gives overall population numbers and response rates for postgraduate taught
programmes by sector, gender, mode of study and selected fields of study.
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Figure 3.1: Level 6 & 7 Graduates - Population Size and Survey Response Rates
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Section 3: Level 6 & 7 Graduates [continued]

Main Graduate Destination

As can be seen in Figure 3.2, the majority (73%) of graduates continued on the ladder system
to higher levels of study. A total of 23% were working or due to start a job.

Figure 3.2: Level 6 & 7 Graduates - Most Important Activity
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A breakdown of the figures above is given in Appendix 4.

Figure 3.3 gives the most important activity of Level 6 & 7 graduates according to selected
fields of study. The graduates most likely to be in further study were Social Sciences, Journalism
and Information (80%), Natural Sciences, Mathematics and Statistics (80%), and Business,
Administration and Law (79%).

Services graduates were most likely to be in employment or due to start a job (30%), followed
by Engineering, Manufacturing and Construction (28%) and Health and Welfare graduates (26%).
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Figure 3.3: Level 6 & 7 Graduates - Most Important Activity by Field of Study
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Section 3: Level 6 & 7 Graduates [continued]

Employment Outcomes

This section will outline the employment outcomes for graduates of Level 6 & 7 programmes.

As previously described, in total, 23% of Level 6 & 7 graduates in the institutes of technology
indicated being in employment as their main activity. Respondents who were in employment

were asked to specify their occupation. As shown in Figure 3.4, 27% of these graduates were

in professional occupations, 14% were in associate professional and technical occupations, 11%
were in skilled trades occupations and 10% were managers, directors and senior officials. A further
10% were in administrative and secretarial occupations, 9% were employed in sales and customer
service occupations while 8% were in caring, leisure and other service occupations. In total, 5% were
in elementary occupations, 5% were unknown and 2% were in process, plant and machine operative
related roles.

Figure 3.4: Level 6 & 7 Graduates in Employment - Occupation
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In terms of the location of employment, the vast majority of Level 6 & 7 employed graduates were
based in Ireland (93%) while only 7% were employed abroad. For those working in Ireland, Figure 3.5
outlines the counties of employment and shows that Dublin was the most popular county with 28%
of such graduates working there. A total of 11% of employed graduates were working in Kildare, 9%
were based in Galway, while 8% were working in Cork.
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Figure 3.5: Level 6 & 7 Graduates in Employment - County of Employment
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Section 3: Level 6 & 7 Graduates [continued]

For Level 6 & 7 graduates who were working abroad, France was the most popular location (26%),
followed by Great Britain (21%) and Italy (15%). One in ten of such graduates were based in the
United States while 7% were located in Canada.

In terms of sector of employment, as shown in Figure 3.6, 18% of employed Level 6 & 7 graduates
were working in industry. A further 10% were employed in an ‘other’ sector, while 9% were employed
in professional, scientific and technical activities. Transportation and storage was the least popular
sector of employment among such graduates at 2%.

Figure 3.6: Level 6 & 7 Graduates in Employment - Sector
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In terms of employment type, 92% of Level 6 & 7 employed graduates were employees, 6% were
self-employed/freelance/starting up their own business and 2% were on a graduate internship or
placement.

Graduates were also asked about the nature of their contract. The majority of Level 6 & 7 graduates
(76%) were on permanent or open-ended contracts, 10% were on fixed term contracts lasting 12
months or longer, 8% were on temporary/casual contracts while 5% were on fixed term contracts
lasting less than 12 months.
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Figure 3.7 presents Level 6 & 7 graduate salaries nine months after graduation for all respondents as
well as respondents excluding those who indicated that they would rather not say. While almost one
third of these graduates (32%) would rather not disclose their salaries, 36% were earning between
€20,000 and €34,999, with 12% of graduates in each of these salary categories. This increased to
between 17% and 18% when those who would rather not disclose their salary were removed from
the analysis.

Figure 3.7: Level 6 & 7 Graduates in Employment - Salary
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The survey asked respondents if they took part in a placement or accredited work experience as
part of their course, and if so, for how long. As shown in Table 3.1, nearly half (47%) of Level 6 & 7
graduates participated in a placement or internship.

Table 3.1: Level 6 & 7 Graduates in Employment - Placement/Work Experience

Yes, | did a placement/accredited work experience... 47%
... placement with a different employer 18%
... placement with my current employer 8%
.. accredited work experience with a different employer 10%
.. accredited work experience with my current employer 11%
No, | didn't do any placement or accredited work experience 53%
Total 100%
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Section 3: Level 6 & 7 Graduates [continued]

Of those graduates who took part in a placement/internship, 32% indicated that it lasted more than
6 months and 28% said it lasted between 4 and 6 months. A further 22% took part in a placement/
work experience for more than 6 weeks but less than 4 months, while 11% indicated that it lasted 6
weeks or less.

Employed graduates were asked to rate the relevance of the level of their study and the area of their
study to their job. As shown in Figure 3.8, there is not much variation in responses to the relevance
questions, with ‘relevant’ or 'very relevant’ being the most common responses for both area and
level of study, at 53% and 56% respectively.

Figure 3.8: Level 6 & 7 Graduates in Employment - Relevance of Level and Area of Study
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Employed graduates were asked if they felt they needed the qualification they recently obtained to
get their job. As shown in Table 3.2, 38% of Level 6 & 7 graduates felt that the qualification was a
formal requirement. In total 17% of such graduates felt that while the qualification was not a formal
requirement, it gave them an advantage, while a further 17% stated that the qualification was not
required to secure their job, nine months after graduation.
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Table 3.2: Level 6 & 7 Graduates in Employment - Need for Qualification

Yes: the level of qualification was a formal requirement 25%
Yes: the subjects | studied as part of my qualification were a formal requirement 3%
Yes: both the level of qualification and the subjects | studied were a formal requirement 10%
Yes: while the qualification was not a formal requirement, it gave me an advantage 17%
No: the qualification was not required 17%
No: | was already in the job when | received the qualification 15%
I don't know 11%
Total 100%

Lastly, graduates were asked how they first found out about their job. In total, 27% of Level 6 & 7
graduates already worked there, 22% relied personal contacts, while 15% accessed a recruitment site
(see Table 3.3). Only 2% of such graduates used an institution source (other than the careers service)

and a further 2% used a speculative application.

Table 3.3: Level 6 & 7 Graduates in Employment - Source of Job

I N

I already worked there (including on an internship/placement) 27%
Personal contacts, including family and friends 22%
Recruitment site (e.g. job search websites, including Public Appointments Service) 15%
Other 12%
Employer website 7%
Social media/professional networking sites 5%
My institution’s careers service 4%
Media (e.g. newspaper/magazine advertisement) 4%
Another institution source (e.g. lecturer/website/former graduate/academic department) 2%
Speculative application 2%
100%

Total
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Section 3: Level 6 & 7 Graduates [continued]

Further Study Outcomes

It has been noted that 73% of Level 6 & 7 graduates were continuing in further study. Nearly all were
based in Ireland (99%) and 98% have gone on to further study within their own institute. The largest

group were in further study in Dublin (21%), followed by Cork (16%) and Galway (11%), reflecting the

geographical spread and size of institutes of technology across the country.

For the small percentage in further study abroad, Italy and France were the most popular countries.
The majority of those in further study had gone on to study an honours degree (76%). The next most
popular programmes were an ordinary degree (15%) and a higher diploma (6%). On campus learning
is the choice of nearly all graduates in further study (99%), and 88% were studying within the same
broad field of study.

................................................................................................................

Unemployment and Other Activities

This section examines the responses for Level 6 & 7 graduates who indicated that they were either
unemployed or engaged in ‘other’ activities, nine months after graduation. As previously described,
2% of Level 6 & 7 graduates in the institutes of technology were unemployed and looking for

work. These graduates were asked if they held a job since they finished their course. Over half of
such graduates (56%) specified an ‘other’ reason not listed, 29% had been looking for a job since
graduation and 5% resigned from their job to seek employment elsewhere.

Only 1% of Level 6 & 7 graduates were engaged in ‘other activities' nine months after graduation.
Such graduates were asked to specify this other activity. A total of 34% of these graduates would
rather not say, 16% stated ‘other’, 14% were engaged in home duties and 10% were taking time out
to travel. A further 8% were caring for someone, 6% were volunteering, 1% were retired and 1% were
unemployed and not seeking employment.
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Preparing graduates for the new world of work

Dr Kara McGann

Not since the dawn of the Industrial Revolution and the Information Age that followed in the

last century, have we seen the scale of disruption already taking place in the workforce and the
world we live in. Globalisation, rapid digitalisation, demographic shifts, and consumer pulls seem
to be fundamentally changing the way people work and are resulting in jobs and careers being
transformed at an accelerating pace. Over the last decade the “job for life” has been dispatched
and our understanding of the “typical” worker has evolved. This new world of work offers huge
opportunities but also great risk. We are expected to live and work longer and see our careers
evolve over time both within and outside the workplace with estimates suggesting that students
currently in education will have an average of 10 to 12 jobs by the time they reach 38.

To meet this brave new world will require skills and abilities that have evolved to anticipate
and respond to these demands. So, what does this mean for students and graduates?

When employers are surveyed, they are generally satisfied with graduates’ range of

technical skills and expertise and their academic knowledge. However, international employer
research tells us that occupation-specific skills are no longer enough by themselves to meet
labour market needs. Increasingly employers are looking for a set of employability skills that
accompany technical skills to cope with the growing complexity of work practices, the increasing
interactions with customers, the need for greater team working and less supervision.

Employability can be understood as a blend of knowledge, skills and social capital. Despite their
name, employability skills are not the sole domain of employment - they prepare individuals not
only for jobs but for a changing society and the demands of a changing world. Unlike technical
or specialist skills which can eventually become obsolete, they are the skills which, regardless

of whether one is studying philosophy, engineering, psychology, or finance, will always be in
demand and will underpin success throughout a career whatever the field. While qualifications
and academic results may gain a candidate entry to an employer’s recruitment process it is their
demonstration of employability skills, their ability to learn and be open to new ideas, that will get
them hired.
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Ibec research with employers and educators alike found that key employability characteristics
and competencies could be divided into a fluid framework of three areas. These included
'personal leadership’ skills like self-awareness, creativity, curiosity and being able to make
things happen; ‘subject knowledge'’ skills such as technical knowledge and how to apply it

to add value in different settings; and ‘business acumen’ which included an ability to think
strategically and creatively, and to analyse and communicate complex ideas when faced with
a problem. Employability goes well beyond just securing initial employment and includes
equipping individuals with the skills they may need throughout their lives to adjust to
changing circumstances and fulfil their potential in the labour market and society.

Students and graduates must take responsibility for their learning and their career
management, and develop employability skills through their courses, their volunteer work, their
work and their social and sports experiences. However, supporting the development of these
skills requires a multi-stakeholder approach between educators, employers, and government to
ensure that the education system is facilitating the individuals’ development and articulation of
these employability skills and that enterprise is supporting students’ ability to acquire and use
these skills. This means embedding employability in the delivery and assessment of education,
while business supports the learning and practice through work placements and work-related
projects.

The success of individuals in a knowledge-based society will depend on skills, creativity and
curiosity where people are continually surrounded by, immersed in, and absorbed by life-long
learning experiences. While technical skills remain vital, today's evolving economy and society
requires people with the ability to transfer technical skills in different environments, critically
analyse problems and respond to changing demands and people. The alignment of strategies
and the collaboration of all partners is key to success and to make Ireland, as the National Skills
Strategy says, “a place where the talent of our people shines through”.

Dr Kara McGann is Senior Labour Market Executive with the Irish Business and Employers Confederation (Ibec).
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Section 4:

Honours Degrees Graduates

This section will consider 2017 graduates of honours degree programmes.

................................................................................................................

Graduate Population

In 2017, 30,324 students graduated with an honours degree. The majority graduated from
universities (60%), followed by institutes of technology (36%) and colleges (3%). The survey
response rate was 60% for university graduates, 46% for institutes of technology graduates
and 28% for colleges graduates. There was an overall response rate to the survey of 54% for
honours degree graduates.

Female graduates made up the majority (54%) of the total graduate population. Survey
response rates did not vary significantly by gender — with 55% of male and 53% of female
graduates responding.

The majority of honours degree graduates studied full-time (97%), with 3% part-time and
1% remotely. Survey response rates varied by mode of study - with 54% of full-time, 48%
of part-time, and 37% of remote graduates responding.

The largest group of graduates come from Business, Administration and Law, followed by Arts and
Humanities and Health and Welfare. Response rates were highest for Natural Sciences, Mathematics
and Statistics graduates (61%), Social Science, Journalism and Information graduates (58%), and ICT
graduates (58%). Response rates were lowest for Services (41%) and Education (44%) graduates.

Figure 4.1 gives overall population numbers and response rates for postgraduate
taught programmes by sector, gender, mode of study and fields of study.
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Figure 4.1: Honours Degree Graduates - Population Size and Survey Response Rates
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As noted previously, the responses were weighted according to institution, level of study and mode
of study. The data presented in this section is weighted.
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Section 4: Honours Degrees Graduates [continued]

Main Graduate Destination

As shown in Figure 4.2, the majority (75%) of graduates were working or about to start a job. A total
of 18% were engaged in further study, while 4% were unemployed and 3% were engaged in another

type of activity.

Figure 4.2: Honours Degree Graduates - Most Important Activity by Institution Type
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Figure 4.3 gives the most important activity of honours degree graduates according to the field of
study that they graduated from. Education graduates were most likely to be in employment or due
to start a job (92%), followed by Health and Welfare (87%), ICT (84%), Engineering, Manufacturing and
Construction (82%) and Services graduates (80%). The honours degree graduates most likely to be in
further study were Social Sciences, Journalism and Information (30%), Natural Sciences, Mathematics
and Statistics (29%), and Arts and Humanities graduates (28%).
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Figure 4.3:
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Further details on most important activity for honours degree graduates are given in Appendix 5.
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Section 4: Honours Degrees Graduates [continued]

Employment Outcomes

This section will outline the employment outcomes for graduates of honours degree programmes.
As previously described, in total, 75% of honours degree graduates were in employment (either
full-time, part-time or due to start a job in the next 3 months), nine months after graduation. As
shown in Figure 4.4, of those who were in employment, over half (52%) of such graduates were in
professional occupations, with variation across sectors. In total, 15% of honours degree graduates
were in associate professional and technical occupations and 9% were in sales and customer service
occupations. As may be expected, only 4% of all honours degree graduates were managers, directors
and senior officials, nine months after graduation.

Figure 4.4: Honours Degree Graduates in Employment - Occupation
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In terms of location of employment for honours degree graduates, 91% were employed in Ireland
and 9% were employed overseas, with a slight variation noted across sectors (see Table 4.1).

Table 4.1: Honours Degree Graduates in Employment - Location of Employment

Universities | Institutes of Colleges Total
Technology

Ireland (inc. Northern Ireland) 88% 95% 91% 91%
Overseas 12% 5% 9% 9%
Total 100% 100% 100% 100%

For such graduates working in Ireland, Figure 4.5 shows that Dublin was the most popular county
with 43% of graduates. 14% were employed in Cork, 7% were working in Galway and 6% were
working in Limerick.
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Figure 4.5: Honours Degree Graduates in Employment in Ireland - County of Employment
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Section 4: Honours Degrees Graduates [continued]

In terms of honours degree graduates working abroad, the most common countries include Great
Britain (27%), the Unites States (14%), Canada (8%), Malaysia (7%), United Arab Emirates (6%) and
Spain (5%).

Figure 4.6 illustrates the sector of employment for employed honours degree graduates. In total,
16% of such graduates were working in human health and social work activities, nine months after
graduation. There is some notable variation across the sectors, with 19% of university graduates,
13% of institute of technology and 1% of college graduates working in this sector. The least popular
sectors include public administration and defence and transportation and storage, with 1% of
graduates employed in each, across all sectors.

Figure 4.6: Honours Degree Graduates in Employment - Sector
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In terms of the type of employment for honours degree graduates, the vast majority (90%)
were employees, 7% were on a graduate internship/placement and 3% were self-employed,
nine months after graduation.

In terms of contract type, over half of honours graduates (54%) were on permanent or open-ended
contracts, 25% were on fixed term contracts lasting 12 months, 11% were on fixed term contracts
lasting less than 12 months and 10% were in temporary employment.

Figure 4.7 illustrates the salary bands of honours degree graduates nine months after graduation for
all respondents and respondents excluding those who would rather not say. While 26% would rather
not say, 17% were earning between €25,000 and €29,999 per year. A further 17% were earning
between €30,000 and €34,999. This increases in 23% and 24% across both of these salary brackets
when those who would prefer not to say are excluded from the analysis. For information on the
variation between sectors, see Appendix 5.
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Figure 4.7: Honours Degree Graduates in Employment - Salary
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Table 4.2 illustrates placement/work experience participation for honours degree graduates. In total,
57% of such graduates took part in a placement or accredited work experience, with graduates of
colleges most likely to have undertaken such activity (70%). A total of 18% took part in a placement or
accredited work experience with their current employer, and a total of 40% took part in a placement

or accredited work experience with a different employer.

Table 4.2: Honours Degree Graduates in Employment - Placement/Work Experience

Universities | Institutes of Colleges Total
Technology

Yes, | did a placement/accredited work
experience...

... placement with a different employer
... placement with my current employer

... accredited work experience with a
different employer

... accredited work experience with my
current employer

No, I didn't do any placement or
accredited work experience

Total

57%

16%
8%
22%

12%

43%

100%

56% 70% 57%
20% 4% 18%
7% 0% 7%
19% 47% 22%
9% 19% 11%
44% 30% 43%
100% 100% 100%
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Section 4: Honours Degrees Graduates [continued]

In terms of time spent on the placement/accredited work experience, 41% of graduates stated that
it lasted more than 6 months, with some variation across sector (see Table 4.3).

Table 4.3: Honours Degree Graduates in Employment - Duration of Placement/Work

Experience
Universities | Institutes of Colleges Total
Technology

6 weeks or less 5% 8% 11% 6%
More than 6 weeks but less than 4 14% 32% 36% 22%
months
Between 4 and 6 months 28% 35% 39% 31%
More than 6 months 54% 25% 14% 41%
Total 100% 100% 100% 100%

Employed graduates were asked to rate the relevance of the level of their study and the area of
their study to their job. As shown in Figure 4.8, not much variation was reported in response to the
relevance questions, with ‘relevant’ and ‘very relevant’ being the most common response for both
area and level of study, at 61% and 62% respectively. For further information on the differences
between sectors, see Appendix 5.

Figure 4.8: Honours Degree Graduates in Employment - Relevance of Level and Area of Study
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Table 4.4 highlights that overall, 62% of honours degree graduates felt that their qualification
was a formal requirement to obtain their job (see Appendix 5 for more detail), with another 14%
stating that while the qualification was not a formal requirement, it gave an advantage. In total,
15% of honours degree graduates felt that their qualification was not required, nine months
after graduation.
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Table 4.4: Honours Degree Graduates in Employment - Need for Qualification

I

Yes: the level of qualification was a formal requirement 43%
Yes: the subjects | studied as part of my qualification were a formal requirement 4%
Yes: both the level of qualification and the subjects | studied were a formal requirement 15%
Yes: while the qualification was not a formal requirement, it gave me an advantage 14%
No: the qualification was not required 15%
No: | was already in the job when | received the qualification 6%
| don't know 2%
Total 100%

Graduates were asked how they found out about their current job, nine months after graduation.
Table 4.5 shows that in total, 22% of honours degree graduates found out about their job through
personal contacts, 20% relied on a recruitment site and 15% already worked there. A low proportion
of such graduates used media and speculative applications, at 3%.

Table 4.5: Honours Degree Graduates in Employment - Source of Job

Institutes of Colleges Total
Technology

Personal contacts, including family and 21% 23% 19% 22%
friends
Recruitment site (e.g. job search 20% 18% 34% 20%

websites, including Public
Appointments Service)

| already worked there (including on an 16% 13% 5% 15%
internship/placement)

Other 8% 10% 8% 9%
My institution’s careers service 9% 7% 2% 8%
Employer website 8% 8% 9% 8%
Social media/professional networking 7% 8% 6% 7%
sites

Another institution source (e.g. 6% 6% 5% 6%

lecturer/website/former graduate/
academic department)

Media (e.g. newspaper/magazine 3% 4% 9% 3%
advertisement)

Speculative application 3% 3% 3% 3%
Total 100% 100% 100% 100%
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Section 4: Honours Degrees Graduates [continued]

Further Study Outcomes

As noted already, 18% of honours degree graduates were in further study. Of these, 86%
were in further study in Ireland, and 14% were in further study abroad, as shown in Figure 4.9.

Figure 4.9: Honours Degree Graduates in Further Study - Location of Further Study
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Business, Administration and Law graduates were most likely to continue within the same broad field
of study (84%), followed by Engineering, Manufacturing and Construction graduates (74%). Graduates
of Services programmes, Arts and Humanities, and Education were most likely to study a different
broad field of study. Details are shown in Figure 4.10.
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Figure 4.10: Honours Degree Graduates in Further Study - Graduates Remaining
in Same Field of Study
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Over two-thirds of honours degree graduates were pursuing a Masters Taught programme (68%),
followed by a Postgraduate Diploma (6%), Doctorate (6%), Diploma (4%) and Masters Research (4%).

Honours degree graduates were asked why they were pursuing further study, and the responses
were as given in Figure 4.11. The two most popular responses were “To change or improve my career
options” and “Because it is a requirement for finding and progressing in future employment” at 25%
and 24% respectively. This can be seen in Figure 4.11.
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Section 4

Honours Degree Graduates in Further Study - Why Do Further Study?
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Unemployment and Other Activities

This section examines the responses for honours degree graduates who indicated that they

were either unemployed or engaged in ‘other’ activities, nine months after graduation. As previously
indicated, 4% of graduates were unemployed and looking for work nine months after graduation.

As shown in Table 4.6, for unemployed honours degree graduates, 29% indicated an ‘other’ reason
for not having a job since graduation. In total, a further 29% of such graduates have been looking for
a job since graduation. In addition, 20% of all unemployed graduates were let go/made redundant/
had their contract end over this time period.

Table 4.6: Honours Degree Graduates Unemployed - Have You Held A Job Since

Graduation?
Universities | Institutes of Colleges Total
Technology

No, I have been looking for a job since 32% 25% 31% 29%
graduation
Other 14% 45% 16% 29%
Yes, but | was let go/made redundant/ 24% 17% 23% 20%
the contract ended
Yes, but | resigned from my job to seek 18% 7% 23% 13%
employment elsewhere
No, | was travelling but I'm now looking 7% 2% 0% 4%
for ajob
No, | was engaged in home duties (e.g. 3% 3% 0% 3%
childcare) but I'm now looking for a job
No, | experienced temporary illness but 2% 1% 8% 2%
I'm now looking for a job
Total 100% 100% 100% 100%

In total, 3% of honours degree graduates indicated that they were engaged in an ‘other activity'

nine months after graduation. Of those in this category, 31% were taking time out to travel, 22%
were involved in an ‘other” activity, 11% would prefer not to say, 9% were volunteering and 8% were
engaged in home duties (see Table 4.7). A further 6% were caring for someone, 6% were not able to
work due to illness or disability, 5% were retired and 2% were not seeking employment at the time of
the survey.
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Section 4: Honours Degrees Graduates [continued]

Table 4.7: Honours Degree Graduates in Other Activities - Type of Other Activity

Universities Institutes of Total
Technology

Taking time out to travel 40% 20% 31%
Other 16% 26% 22%
I'd prefer not to say 15% 5% 11%
Volunteering 9% 9% 9%
Engaged in home duties 3% 17% 8%
Caring for a family member/other 5% 8% 6%
Not able to work due to illness or disability 5% 8% 6%
Retired 7% 3% 5%
Unemployed and not seeking employment 1% 4% 2%
Total 100% 100% 100%

Graduate Reflections

Graduates were asked if they would study the same qualification again, and if they would study the
same area of study again. A total of 76% of honours degree graduates said that they were ‘likely’ or
'very likely' to study the same qualification again, and this figure was similar when it came to area of
study (77%). A total of 18% said they were ‘unlikely’ or ‘very unlikely’ to study the same qualification

again, with similar figures for area of study (17%), as shown in Figure 4.12.

Figure 4.12: Honours Degree Graduates - Study Same Qualification and Area Again
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Graduating into a World of Learning

Brian Cotter

The American Chamber of Commerce Ireland believes that positioning Ireland as an
inclusive location-of-choice for talent and innovation with global impact is a winning
formula for economic and social development.

Every year, the American Chamber engages directly with enterprise leadership across Ireland
to hear what their top of mind issues are — which invariably centre on innovation, talent and
investment. This was complemented in 2018 by an independent survey of the Irish public
conducted on behalf of the American Chamber which found that almost 9 in 10 Irish people
believe that US companies are critical to Ireland's future. In the same survey 7 in 10 believe that
US companies invest in Ireland because of the talent, skills and innovation that they find here.

In its 2018 World Talent Report, the IMD World Competitiveness Centre recognises that three
factors are important for economies to develop, attract and retain talent, and to stay globally
competitive. These include investment in, and the development of home-grown talent; being
an attractive location for the recruitment of international talent; and having a vibrant mix

of skilled and experienced people. The quality and quantity of our graduate pipeline is an
important litmus test of the fitness of the talent ‘ecosystem’ in Ireland. The pace of change
globally suggests Ireland needs to be more ambitious in its delivery - if its talent ecosystem

is to contribute positively to economic competitiveness. Such an ecosystem should comprise
of: innate personal talents; appropriate skills development through education, training and
learning; societal and business supports; a personal commitment to learning and development
- combined and delivered in a manner to support ongoing growth. The workplace is changing
at a speed that makes it nearly impossible to turn out graduates with every imaginable skill
required to excel in the modern business environment. The days when an individual's education
ended at the gate of education institutions and the world of work began are now over.

Enterprise recognises the value of bringing the individual as an employee on the journey - to
facilitate a person in a life of learning that helps them to upskill, anticipate, and be ready for the
next challenge. In many ways this makes the world of work for today's new entrant much more
exciting. We are moving away from dividing people up into neat categories according to their
choice of education, enabling them to meet new challenges - and develop deeper skill sets -
that will benefit their future careers.

A holistic approach involving the individual, the State, the employer and education providers

is required to raise life-long learning participation rates as economic development and
technological progress continues at speed. These opportunities include: expanded experiential
learning opportunities; recognising prior-learning at work across all levels of education; and the
acquisition of digital skills across society in general - but among school leavers in particular, to
maximise engagement with the modern economy.
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Working together, we can better understand the rapid evolution of how technology-driven
change is reshaping economies, impacting business models and changing the world of work.
This will help us all anticipate and be ready to meet the next challenge and turn it into an
opportunity. This process will require greater levels of skills acquisition and a constant need to
ensure that the skills profiles of employees match the requirements of current and future skills
need. And we share the goal of the Government and the education sector: that Ireland remains
ahead of the curve and that we maintain our position as the global location of choice for talent.

Achieving this will future proof the economy in an ever-changing business environment and
in doing so, present abundant opportunities for those graduating into a world of learning.

Brian Cotter is Public Affairs Director with the American Chamber of Commerce Ireland.
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Section 5:
Postgraduate Taught Graduates

This section will consider 2017 graduates of postgraduate certificate, postgraduate diploma
and taught masters programmes as a whole. A further breakdown of these programmes into
postgraduate certificate, postgraduate diploma and masters taught programmes is given in
Appendix 6.

................................................................................................................

Graduate Population

In 2017, 14,707 students graduated with a postgraduate taught qualification. Masters taught
programmes made up the majority of these (77%), followed by postgraduate diplomas (15%)

and postgraduate certificates (9%). The majority graduated from universities (85%), followed by
institutes of technology (13%) and colleges (2%). There was an overall response rate to the survey
of 52% for postgraduate taught graduates.

The survey response rate was 53% for university graduates, 48% for institutes of technology
graduates and 35% for colleges graduates. Female graduates made up the majority (57%) of the
total graduate population. Survey response rates did not vary significantly by gender - with 53% of
male and 51% of female graduates responding. The majority of honours degree graduates studied
full-time and survey response rates varied by mode of study - with 59% of full-time, 38% of part-time,
and 34% of remote graduates responding.

The largest group of graduates come from Business, Administration and Law, followed by Arts and
Humanities, and Health and Welfare. Response rates were highest for graduates of Services (59%)
though overall numbers in this category were low, and Engineering, Manufacturing and Construction
(59%). The lowest response rates were for graduates of Education (46%) and Health and Welfare
(48%).

Figure 5.1 gives overall population numbers and response rates for postgraduate taught
programmes by sector, gender, mode of study and selected fields of study.
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Figure 5.1: Postgraduate Taught Graduates - Population Size and Survey Response Rates
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As noted previously, the responses were weighted according to institution, level of study and mode

of study. The data presented in this section is weighted.
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Section 5: Postgraduate Taught Graduates [continued]

Main Graduate Destination

The majority (86%) of graduates were working or about to start a job. A total of 4% were engaged
in further study, while 5% were unemployed and 5% were engaged in another type of activity. This
is shown in Figure 5.26.

Figure 5.2: Postgraduate Taught Graduates - Most Important Activity by Institution Type
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Figure 5.3 gives the most important activity of postgraduate taught graduates according to the field
of study that they graduated from. Education graduates were most likely to be in employment or
due to start a job (94%), followed by Health and Welfare (92%), ICT (90%), and Services graduates
(85%). The postgraduate taught graduates most likely to be in further study were Natural Sciences,
Mathematics and Statistics (10%), and Arts and Humanities graduates (9%).

6  Inrelation to the institutes of technology (I0Ts), there are some inconsistencies in the data provided in relation to those in
“Other Activity". When these inconsistent records are excluded, figures for loTs are as follows: 81% working full-time, 8% working
part-time, 1% due to start a job within the next three months, 1% engaged in full-time further study or training, 1% engaged in
part-time further study or training, 4% unemployed and looking for work and 4% other activity. The total figures become: 80%
working full-time, 7% working part-time, 1% due to start a job within the next three months, 3% engaged in full-time further study
or training, 1% engaged in part-time further study or training, 5% unemployed and looking for work and 2% other activity.
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Figure 5.3: Postgraduate Taught Graduates - Most Important Activity by Field of Study
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Further details on principal economic status for postgraduate taught graduates are given

in Appendix 6.
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Section 5: Postgraduate Taught Graduates [continued]

Employment Outcomes

This section will outline the employment outcomes for graduates of postgraduate taught
programmes. The vast majority of postgraduate certificate (80%), postgraduate diploma (91%)
and masters taught graduates (86%) were in employment. In terms of occupation, 67% of all
postgraduate taught graduates were employed in professional occupations with some variation
evident between sectors (see Figure 5.4). For instance, 86% of college, 68% of university and 54%
of institute of technology graduates were employed in professional occupations, nine months
after graduation. A further 11% of all postgraduate taught graduates were working in associate
professional and technical roles. The least popular employment sectors for these graduates
included skilled trade occupations and elementary occupations (both 1% respectively).

Figure 5.4: Postgraduate Taught Graduates in Employment - Occupation

UNIVERSITIES

INSTITUTES OF
TECHNOLOGY

COLLEGES

ALL HEIS

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Managers, directors and senior officials ® Professional occupations

Associate professional and technical occupations = Administrative and secretarial occupations
Skilled trades occupations & Caring, leisure and other service occupations

Sales and customer service occupations E Process, plant and machine operatives
Elementary occupations & Postdoctoral researchers a I don't know/unknown

In total, 90% of employed postgraduate taught graduates were working in Ireland while one in ten
were working overseas. There is some variation across sector, with 96% of college, 95% of institute
of technology and 88% of university graduates in this cohort working in Ireland.

In terms of county, Figure 5.5 shows that 47% of employed postgraduate taught graduates in Ireland
were based in Dublin. Furthermore, 13% of this graduate cohort were based in Cork, while 8% were
working in Galway.
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Figure 5.5: Postgraduate Taught Graduates in Employment in Ireland -
County of Employment
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For postgraduate taught graduates who were employed overseas, the most popular
countries include the United States (19%), Great Britain (18%), Germany (9%) and China (7%).
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Section 5: Postgraduate Taught Graduates [continued]

Figure 5.6 illustrates the sector of employment for postgraduate taught graduates. In total, 25%

of such graduates were working in the education sector, nine months after graduation. There is
some notable variation across institution type, with 80% of college graduates, 24% of university and
16% of institute of technology graduates working in this sector. The least popular sectors included
administrative and support service activities, agriculture, forestry and fishing and transportation
and storage, with 1% of these graduates employed in each sector.

Figure 5.6: Postgraduate Taught Graduates in Employment - Sector
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In terms of employment type, 93% of postgraduate taught graduates were employees, 5% were
self-employed/freelance/starting their own business while 3% were on a graduate internship or
placement. When asked about contract type, 67% of postgraduate taught graduates indicated they
were in permanent or open-ended contracts, 19% were in fixed term contracts lasting 12 months,
7% were in fixed term contracts lasting less than 12 months and a further 7% were in temporary
employment.

Figure 5.7 illustrates the salary bands of postgraduate taught graduates nine months after
graduation for all respondents and respondents excluding those who would rather not say.
While 35% would rather not say, 12% were earning between €30,000 and €34,999. This increases
to 18% when those who would prefer not to say are excluded from the analysis. For information
on the variation between sectors, see Appendix 6.

GRADUATE OUTCOMES SURVEY Class of 2017



Figure 5.7: Postgraduate Taught Graduates in Employment - Salary
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A total of 31% of postgraduate taught graduates completed a placement or accredited work
experience. A total of 18% took part in placement or accredited work experience with a different
employer while 12% did a placement or accredited work experience with their current employer

(see Table 5.1).

Table 5.1: Postgraduate Taught Graduates in Employment - Placement/Work Experience

Institutes of Colleges Total
Technology

Yes, | did a placement/accredited work 31%
experience...

... placement with a different employer 8%
... placement with my current employer 5%
.. accredited work experience with a 10%
different employer

.. accredited work experience with my 8%

current employer

No, | didn't do any placement or 69%
accredited work experience

Total 100%
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Section 5: Postgraduate Taught Graduates [continued]

For those postgraduate taught graduates who took part in a placement or internship, 41%
stated that it lasted more than 6 months, while 25% said it lasted more than 6 weeks but less
than 4 months. In total, 19% of such graduates stated that it lasted between 4 and 6 months
and 15% responded that it lasted 6 weeks or less.

Employed graduates were asked to rate the relevance of the level of their study and the area of their
study to their job. As shown in Figure 5.8, there was not much variation in responses to the relevance
questions, with ‘relevant’ and ‘very relevant’ being the most common responses for both area and
level of study, at 69% and 70% respectively. For further information on the differences between
sectors, see Appendix 6.

Figure 5.8: Postgraduate Taught Graduates in Employment - Relevance of Level
and Area of Study
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Table 5.2 highlights that, overall, 23% of postgraduate taught graduates were already in the job
when they received their qualification. A further 36% of such graduates felt that their qualification
was a formal requirement to obtain their job, a figure which is highest among university graduates.
In total, 20% of postgraduate taught graduates felt that while the qualification was not a formal
requirement, it was an advantage.
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Table 5.2: Postgraduate Taught Graduates in Employment - Need for Qualification

Universities Institutes of Colleges Total
Technology

Yes: the level of qualification was a 22% 22% 30% 22%
formal requirement
Yes: the subjects | studied as part 5% 3% 2% 5%
of my qualification were a formal
requirement
Yes: both the level of qualification and 9% 9% 1% 9%
the subjects | studied were a formal
requirement
Yes: while the qualification was not 20% 22% 14% 20%
a formal requirement, it gave me an
advantage
No: the qualification was not required 19% 20% 16% 19%
No: | was already in the job when | 23% 22% 37% 23%
received the qualification
I don't know 1% 3% 0% 1%
Total 100% 100% 100% 100%

Table 5.3 describes how graduates found out about their job, nine months after graduation. In total,
25% of postgraduate taught graduates already worked there, 19% used a recruitment site and 14%
used personal contacts, including family and friends. A low proportion of such graduates used a
speculative application, at 2%.
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Section 5: Postgraduate Taught Graduates [continued]

Table 5.3: Postgraduate Taught Graduates in Employment - Source of Job

Universities Institutes of Colleges Total
Technology
| already worked there (including on an 26% 19% 25% 25%
internship/placement)
Recruitment site (e.g. job search 19% 18% 21% 19%
websites, including Public
Appointments Service)
Personal contacts, including family and 14% 15% 15% 14%
friends
Other 12% 12% 14% 12%
Employer website 10% 9% 4% 10%
My institution’s careers service 5% 7% 1% 5%
Social media/professional networking 5% 6% 1% 5%
sites
Another institution source (e.g. 4% 5% 5% 4%
lecturer/website/former graduate/
academic department)
Media (e.g. newspaper/magazine 3% 6% 11% 4%
advertisement)
Speculative application 2% 1% 3% 2%
Total 100% 100% 100% 100%
Further Study Outcomes

Only 4% of postgraduate taught graduates went on to further study. Therefore, overall numbers
discussed here are low. A total of 83% were in further study in Ireland, and 17% were in further

study abroad (see Figure 5.9).

92 GRADUATE OUTCOMES SURVEY Class of 2017



Figure 5.9: Postgraduate Taught Graduates in Further Study - Location of Further Study
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Education graduates were most likely to continue within the same broad field of study (81%),
followed by ICT graduates (73%), as shown in Figure 5.10.

Figure 5.10: Postgraduate Taught Graduates in Further Study - Graduates Remaining
in Same Field of Study
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Section 5: Postgraduate Taught Graduates [continued]

A doctoral programme was the most popular programme of study for those continuing in education
(41%), followed by a Masters Taught Programme (25%) and Postgraduate Diplomas (12%). This is
broken down by award obtained and selected awards sought in Table 5.4.

Table 5.4: Postgraduate Taught Graduates in Further Study - Award Sought vs Award

Obtained

Postgraduate Postgraduate Masters
Certificate Diploma Taught

Postgraduate Certificate 0% 7% 3%
é’ Higher Diploma 10% 0% 5%
§ Postgraduate Diploma 19% 45% 4%
£ Masters Taught 26% 30% 19%
5: Masters Research 15% 7% 3%
Doctorate 0% 5% 58%

©00000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000 o

Unemployment and Other Activities

This section examines the responses for postgraduate taught graduates who indicated that they
were either unemployed or engaged in ‘other’ activities, nine months after graduation. As previously
indicated, 5% postgraduate taught graduates were unemployed and looking for work nine months
after graduation. As shown in Table 5.5, for such unemployed graduates, 39% have been looking
for a job since graduation, while 27% stated an ‘other’ reason. In addition, 20% of all unemployed
postgraduate taught graduates were let go/made redundant/had their contract end over this time
period.
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Table 5.5: Postgraduate Taught Graduates Unemployment - Have You Held A Job
Since Graduation?

Universities | Institutes of Colleges Total
Technology

No, I have been looking for a job since 38% 41% 54% 39%
graduation
Other 26% 33% 46% 27%
Yes, but | was let go/made redundant/ 22% 13% 0% 20%
the contract ended
Yes, but | resigned from my job to seek 7% 0% 0% 6%
employment elsewhere
No, I was travelling but I'm now looking 2% 10% 0% 3%
forajob
No, | was engaged in home duties (e.g. 3% 0% 0% 3%
childcare) but I'm now looking for a job
No, | experienced temporary illness but 2% 3% 0% 2%
I'm now looking for a job
Total 100% 100% 100% 100%

In total, 5% of postgraduate taught graduates indicated that they were engaged in an ‘other activity’
nine months after graduation. Of those in this category, 17% were involved in an ‘other’ activity, 13%
were retired, 11% were engaged in home duties and 9% were taking time out to travel (see Table 5.6).
In total, 8% were volunteering, a further 8% were caring for someone, 7% were not able to work due
to iliness or disability and 4% were not seeking employment at the time of the survey.

Table 5.6: Postgraduate Taught Graduates in Other Activities - Type of Other Activity

N N

I'd prefer not to say 23%
Other 17%
Retired 13%
Engaged in home duties 11%
Taking time out to travel 9%
Volunteering 8%
Caring for a family member/other 8%
Not able to work due to illness or disability 7%
Unemployed and not seeking employment 4%
Total 100%
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Section 5: Postgraduate Taught Graduates [continued]

Graduate Reflections

Graduates were asked if they would study the same qualification again, and if they would study the
same area of study again (see Figure 5.11). A total of 82% of postgraduate taught graduates said that
they were ‘likely’ or ‘very likely’ to study the same qualification again, and this figure was similar when
it came to area of study (84%). A total of 12% said they were ‘unlikely’ or ‘very unlikely' to study the
same qualification again, with similar figures for area of study (11%).

Figure 5.11: Postgraduate Taught Graduates - Study Same Qualification and Area Again
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EURAXESS Supports for Careers in Research

Jennifer Cleary

There has been considerable investment by the European Commission and members states in
developing policy, guidelines and tools for use by employers and researchers in supporting the
researcher development agenda. These resources are available freely through the EURAXESS
Ireland network based at the Irish Universities Association (IUA) and are disseminated through
the EURAXESS portal. EURAXESS - Researchers in Motion is a unique pan-European initiative
delivering information and support services to professional researchers. Backed by the
European Union and its Member States, it is linked to a network of over 200 EURAXESS mobility
centres across 40 countries supporting researcher mobility and career development, while
enhancing scientific collaboration between Europe and the world.

Co-funded by the Department of Business, Enterprise and Innovation (DBEI) and the IUA,
EURAXESS Ireland provides free advice and guidance to research active organisations across
the academic, funding agencies, private and public sector and to researchers moving to or from
Ireland searching for funding and career opportunities.

EURAXESS matches talented supply and demand. Researchers are encouraged to register and
update their profile on the EURAXESS database for job and potential partnering opportunities. It
facilitates employers searching for suitable candidates and possible project partnerships. The jobs
portal advertises research positions and funding opportunities available in Ireland and abroad.

A core objective for EURAXESS network members is fostering the professional development of
researchers. We believe in the continuous development of researchers’' knowledge, competencies
and skills in order to fully develop their potential. Researchers must be encouraged to take
responsibility for their own career development in the knowledge that for most, their careers will
lie outside academia. All researchers should have a personal career/research-development plan
to highlight specific research project goals and milestones, and to enable them to explore various
career options and identify any further skills/experience that they may need.

Researchers must be given the opportunity to plan their careers and acquire generic and
transferable skills which will prepare them for career opportunities either within or outside
academia. A strong emphasis on generic and transferable skill training ensures researchers are
highly adaptable and employable across a variety of jobs and is particularly crucial in equipping
researchers with the appropriate skills for the enterprise, services and public sectors. A wide range
of these supports and tools are available on the EURAXESS Career Development Platform.

Extensive research has been undertaken as part of the Horizon 2020 funded EURAXIND (EURAXESS
for Industry) project to identify employers' and researchers’' needs to support intersectoral mobility
and encourage European researchers to consider working outside of academia; and two new
toolkits have been developed to assist with the flow of researchers out of the academic system and
into the services, enterprise and public sector.
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International and inter-institutional mobility is highly desirable as it is an important means of
enhancing scientific knowledge through the development and transfer of research competencies,
and the promotion of excellence in research. A research career structure should incorporate and
facilitate mobility. Several programmes already promote the international mobility of researchers,
including the EU funded Marie Sktodowska-Curie programme. The Irish Marie Sktodowska-Curie
Office is jointly operated by the Irish Universities Association and the Irish Research Council.

The office, based at the IUA, provides advice and support on preparing applications for Marie
Sktodowska-Curie funding and the management of Marie Sktodowska-Curie awards.

The Marie Sktodowska-Curie actions ensure excellent and innovative research training as well
as attractive career development and knowledge-exchange opportunities through cross-border

and cross-sector mobility of researchers, to better prepare them for current and future societal
challenges. They also aim to reinforce cooperation between academia and all types of non-academic
organisations in terms of research training, career development and knowledge transfer.

The Marie Sktodowska-Curie Actions are a key part of Horizon 2020, the EU framework programme
for research and innovation, which will run from 2014 until 2020. Whether you are an Individual
Researcher looking for a fellowship, a Principal Investigator seeking to build a European research
network, or any organisation looking to develop their research capacity, there is a Marie Skfodowska-
Curie Action for you.

https.//www.euraxess.ie/career-development

Jennifer Cleary is HR manager at the Irish Universities Association and Head of EURAXESS Ireland.
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Section 6:

Po